Abstract. How to provide a patient-oriented medical service in hospitals has been emerged as an essential issue in China. The current study aims to provide implementations for hospital managers to enhance medical quality by investigating the perceptions of nurses regarding patient safety culture. Sexton et al.
Introduction
The 19th National Congress of the Communist Party of China has emphasized the improvement of healthcare system to provide a patient-oriented medicial services in hospitals in China. Studies have stated that the importance of patient safety culture for benefiting healthcare organizations. For example, Lee et al. [1] pointed out that hospital staffs are more likely to work as a team if hospital management considers patient safety culture as one of priorities in improving medical services and quality. Huang et al. [2] also indicated that the stronger the atmosphere of patient safety create, the more job satisfaction hospital staffs perceive. Normally, nurses are regarded as core staffs in a hospital to contact with patients directly. It is critically important to recognize nurses' attitudes toward patient safety in healthcare organizations in order to enhancing medical services and competitive advantages in medical industry.
Literature Review
The establishment of patient safety culture for healthcare organizations has been considered an essential issue to improve medical services and competitive advantages in medical industry [2, 3] . Patient safety culture represents medical staffs' beliefs and values that seek to minimize patient harm during the medical procedure [4] . Many studies suggest that monitoring nurses' perceptions of patient safety can help healthcare institutions to organize appropriate implements for reducing adverse medical events [5, 6] .
Safety attitudes questionnaire (SAQ) developed by Sexton et al. [7] has been widely used to identify the attitudes of patient safety culture in hospitals [8, 9] . As shown in Table 1 , the SAQ has six dimension and thirty questions, including teamwork climate, safety climate, perceptions of management, job satisfaction, stress recognition, and working conditions. Teamwork climate refers to relationships and cooperation among staffs; safety climate refers to the perceptions of a strong and proactive organizational commitment to safety; job satisfaction reflects the positivity about the work experience; stress recognition is stress factors that link to work performance; perceptions of management describes the approval of managerial actions; working conditions refer to the perceived quality of the work environment and logistical support such as staffing and equipment [2, 10] . 
Methodology
The nurses were selected as subject via sending a survey at a Grade III Level A hospital in Wuhan City, China in 2017. The hospital contains more than 40 divisions, has 2280 total staff members, 2200 hospital beds, and provides clinical education and training to health professionals. Sexton et al. [7] 's SAQ questionnaire were used to measure patient safety culture. Six dimensions and 30 items were conducted on five-point Likert-type scale, where 1 and 5 respectively represent strongly disagree and strongly agree. Participants were asked to submit the survey in this case hospital. A total of valid 168 questionnaires collected with convenience sampling was used for the analysis. After screening the data, Pearson's correlation analysis was used to confirm the strength and direction of the relationships among six dimensions of patient safety culture.
Results

Sample Characteristics
The results of statistical analysis demonstrated that most respondents were female (78.9 percent), the age ranging from 21 to 30 years (68.4 percent), and were educated at the bachelor's level (92.4 percent). Additionally, the characteristics revealed that respondents with relevant working experiences were more than five years in the hospital (49.6 percent).
Empirical Results
As shown in Table 2 safety climate (4.12) and working conditions (4.12) had the highest average values whereas stress recognition (2.66) had the lowest average value. The Cronbach's α values of six patient safety culture dimensions were greater than 0.7, which indicated an acceptable internal consistency [11] . Table 3 stated that working conditions was highly significantly related to perceptions of management (r=.702, p<0.01), safety climate (r=.635, p<0.01) and job satisfaction (r=.631, p<0.01), respectively. Safety climate was highly related to teamwork climate (r=.712, p<0.01) and job satisfaction (r=.609, p<0.01). On the other hand, stress recognition had no significant impact on the rest of five dimensions of patient safety culture. 
Conclusions
Patient safety culture has become an issue globally especially in healthcare industry. The current study aims to investigate the perceptions of nurses toward patient safety culture by surveying the SAQ in a Grade III Level A hospital in China. Overall, the results indicate that nurses are satisfied with the establishment of patient safety culture in a case hospital. Our results demonstrate that working conditions are essential components to establish a good atmosphere of patent-oriented medical service. A better working environment is suggested as an effective way to motivate nurses to work more seriously and treat patient considerately. Besides, hospital management should not ignore the effect of stress on nurses during the medical procedures. Nurses normally stated higher stress and challenges which result from complex and multi-task working situations in the hospital. Stress management implements such as concert, psychological counseling services, and social gathering are suggested to release the pressure for nurses.
